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June 2023- May 2024 : NACOSA
Position : District Coordinator
Duties:

- Maintain regular communication with all stakeholders and ensure that activity reports and
critical issues are tabled timeously during quarterly meetings and other networking
opportunities.

- Assist Programme Manager, M&E Specialists, Grants Officers and Finance Officers in
making payment recommendations on Implementing Partners to Management and
communicate outcomes.

- Ensure implementation of capacity building interventions (including accredited and non-
accredited training, TA) to strengthen the management, implementation, measurement and
reporting of program activities.

- Be informed about national and provincial HIV/AIDS, AYP and Adherence strategies
- Conduct site visits to oversee programme implementation to monitor service delivery

- Develop advocacy plans for the promotion of programme related health product

- Develop tools to ensure multi-directional referral pathways for successful linkages of
beneficiaries to health, social support and livelihoods strengthening services.
- Regularly review Monitoring and Evaluation reports ensure high levels of data integrity

Feb 2021- May 2023 : PSI-SA
Position : Acting Director: Social and Behavioral Change
Duties:

- Collaborate with internal teams to compile the weekly CDC reports.

- Work with the Clinical Manager and Programme Manager to facilitate weekly individual
district DG teams’ meetings.

- Manage and supervise all districts DG operations to ensure the meeting of targets.

- Consult with the Finance and Operations department to ensure consistent and timeous
availability of resources required for demand generation.

- Review, approve and sign DG Coordinators’ cash advance requests and reconciliations.

February 2020- 30 Sept 2020 : John Snow Inco...(JST)
Position : Demand Creation Specialist
Duties:
-Provide broad oversight and managerial support to the demand creation activities at district
level
- Provide technical support to the district-based demand creation supervisors and their teams to
implement culturally sensitive demand creation interventions to meet project targets.
- In collaboration with the District VMMC Manager, plan and manage the logistics for demand
creation team.
- Establish and maintain good working relationships with community-based organizations that
support/implement demand creation activities
- Participate and contribute to development and implementation of district work plans.
- Monitoring of VMMC demand creation progress and reporting at district level
- Contribute to training of local staff, community organizations and sub-awarded NGOs
- Oversee both demand creation and the in-service communication/counseling activities
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