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VITAE OF KEGOMODITSWE MOCHEKIKEGOMODITSWE MOCHEKI

NAME                        :   Kegomoditswe 
SURNAME                 :      Mocheki
ID NO                         :      9106040321081
ADDRESS                   :      2460 Jacksonville road 
                                            Bervelly hills 
                                             Evaton west 
DRIVERS LICENSE.     :     C1               
CELL                             :     0641434794
                                           LANGUAGE PROFIECIENCY
	LANGUAGES
	ENGLISH
	AFRIKAANS
	SOTHO
	SEPEDI
	TSONGA
	ISIXHOSA

	READ
	Good
	Good
	Fair
	Good
	Fair
	Good

	SPEAK
	Good
	Good
	Good
	Good
	Good
	Good

	WRITE
	Good
	Good
	Fair
	Good
	Fair
	Good



    EDUCATIONAL BACKGROUND
NAME OF SCHOOL               :  Witwatersrand Tutorial College
HIGHEST GRADE PASSED   :  MATRIC
DURATION                              :  JAN 2010 – DEC 2010
SUBJECTS STUDIED              :  English, Afrikaans, life orientation,                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      business studies, history, computer literacy                                                                                                                                                                                                                                                                          (Microsoft word, PowerPoint, excel) & mathematics.

NAME OF INTSTITUTION:        CARE (COMMUNITY AID REPONSE)
QUALIFICATION        :          NQ LEVEL 4 CERTIFICATE IN SOCIAL AUXILIARY WORK
PERIOD                        :              MARCH 2011 – MARCH 2012
		COURSES PASSED:
· The south African welfare context
· Understanding the purpose and function of  social   auxiliary work 
· The bill of rights and code of ethics in social work profession
· Legislation and the social service profession
· Human behaviour and relationship
· Method and ethics
· Resource in service delivery
· Population at risk in social welfare
· Report writing and record keeping 
· Research and administrative support service 
· Financial matters related to social auxiliary work
· Capacity building and supervision
· Fundamental Elo ( communication)
· Fundamental Elo  ( finance)
· ELECTIVE ( HIV AND SUBSTANCE ABUSE)

                                     POST MATRIC STUDIES
NAME OF INTSTITUTION:        Wits University
QUALIFICATION        : introduction in lay counselling
PERIOD                        :6 MONTHS (JULY-DEC 2015 )
MODULES                    :   the role of a lay counsellor
· Referrals and reporting.
·  Communication basic skills.
· Structuring a counselling conversation.
· Life events and coping .
· Psychological first aid.
· Self-care .
· Offer counselling skills.
· Evaluate interpersonal counselling skills .
· Demonstrate a basic understanding of the person centred approach.

            RECENT TRAINING 
NAME OF TRAINER       :   WHO ( TRAINING OF TRAINERS)
TOPIC                              :   VIOLENCE AGAINST WOMEN
DATE                               :   25-26 SEPTEMBER 2024 

LEARNING OBJECTIVES 
· Demonstrate clinical skills appropriate to one’s profession and specialty to respond to GBV
COMPETENCIE
· Know the content of first-line support (LIVES)
Demonstrate skills in offering the first three elements of first-line support – Listen, Inquire, Validate.
· What is first line support 
· LISTEN
· Use verbal communication skills 
· Helpful things to say 
· Use non-verbal communication skills
· Enquire about needs and concerns 
· Validate feelings and experiences 
· Support 

            CURRENT WORK EXPERIENCE 

NAME OF INSTITUTION    :  Anova Health Institute 
PERIOD                               : 2023- TILL DATE 
OCCUPATION                     :   HTS OFFICER 
 
DUTIES 

· Timeously report any challenges related to HTS to line managers and HTS manager.
· Implement testing  in the facility  and provide HTS for children , adolescents and male clients as hard to reach groups.
· Specifically focus in hard to reach clients for HTS in line with doh and Anova work plan .
· Implement  HTS support at community level and other out-of-facility sites whenever required.
· Implement  technical support on HTS to all testers and HIV counselling testing ( HTS ) to clients in line with the doh policies and guidelines and in line with district 959595 dip and sub- district IP 959595 plans.
· Implement HTS through health talks and participating in social mobilisation activities to encourage clients to go for HTS
· Implement  and offer technical assistance on index testing at community and facility level.
· Implement the quality assurance ( RTCQI) requirements at all times.

LINKAGE TO CARE 

· Be available to assist with all HIV patients in the facility from the community outreach sites.
· Ensure that all clients tested HIV positive are linked into care and  keep a record of how many are initiated on art.
· Work closely with the WBOTS  an provide a list of patients to be physically traced.
· Timeously report any challenges related to the referral system and linkage to care.
· Distribute IEC material about HIV/TB and related programmes .
· Implement health education to clients on HIV, ARVs , adherence to art , viral load monitoring , tb screening, etc.
· Implement activities in line with 959595 strategy as requested by supervisor and manager.

                                        REPORTING 

· Keep an updated record number of clients offered HTS, ,tested HIV positive, linked to care etc, in line with stationery used by doh ANOVA ( should there be additional data capturing tools ) .
· Adhere to  doh facility reporting format for data and report according to facility protocol .
Report monthly HCT manager or other ANOVA team members as required


Previous work experience 

Name of organisation              :   Bana Ba Thari
Position                                      :  Social Auxiliary Work 
Reason for leaving                   :   End of contract


· Intake : the initial screening and evaluation of patients and families 
· Assessing needs: helping to assess clients needs and developing care plans , helping patients and families deal with the many aspects of the patients condition social, financial and emotional.
·  
· Facilitating access : helping clients access resources and service. Acting as an advocate for patients and families – including as an advocate for the patients’ health care rights.
· Monitoring progress: conduct home visits and follow-ups to monitor clients progress and well-being. Educating patients on the roles of other members on their recovery team – including physicians, nurses, physical therapists.
· Implementing interventions : providing guidance and basic counselling to help clients implement recommended interventions . provide basic counselling and support to those diagnosed with life threatening disorders and their families, support the social worker where needed. Provide support to the dying child and family under guidance and supervision . provide practical bereavement and support for families in consultation .
· Evaluating interventions: monitoring and evaluating the effectiveness of interventions, and reporting on progress 
·  Disseminating information: sharing basic information on policies, procedures, and legislation in the social work field 
· Collecting and providing information: collecting and providing information for social workers to perform statutory functions 
· Maintaining records: producing and maintaining records and data of interventions, processes, and outcomes 
· 


PREVIOUS  WORK EXPERIENCE

NAME OF ORGANISATION         :  WDB TRUST ZENZELE
   	POSITION	            :   COMMUNITY DEVELOPMENT  FACILITATOR
	DUTIES                                         
    1.   Planning.
: Facilitating stakeholder development for program installation.
: Conducting a community profile.
: Identifying target families.

2. Family intervention.
:   conduct family profiling using poverty stoplight tool.
: Providing psychological support.
:  facilitating the development of a family plan.
: Facilitating access to out of poverty pathways. 
:  facilitating access to basic services.

3. Facilitating capacity building and economic inclusion.
: Promotion to productive users of the resources and capabilities accessed in the vintage stage for example, water for expanding agricultural activities. 
: Building entrepreneur skills so that families can set up micro-enterprises skills development in solar ,water harvesting ,food gardening , sewing etc.
: Present the project concept and the goals in the workshops and to various stakeholders within the community.  
: to attend and facilitate all workshops required for the project setup. 
:   facilitating the acquisition of technology such as sewing machine hand hoes etc
: Educating families in budgeting skills and financial literacy.
: Establishment of database of former matriculates and an employed providing information about opportunities for further education and financial aid.
: Establishing local job seekers support services facilitating workshops and creating a platform for networking information-sharing and motivation .

4. Facilitating participation.
: empowering local communities to access information about legal , economic and social right.
: Educating men and women about their rights and how to access them. 
: Identifying appropriate institutional structure for strengthening the financial Capital in the household that have go out of poverty but are still highly vulnerable. 
:facilitating the development of communal level income generation strategies to ensure that the gains human capital are not eroded. 
: Advocating for changes to the regulatory frameworks to protect vulnerable groups against discrimination and  strengthened social justice through the judicial system including a broader range of targeted preventative and punitive interventions example child rape. 
       
PREVIOUS WORK EXPERIENCE

NAME OF INSTITUTION : AGE- IN –ACTION (FRANFORT SATELITE OFFICE)
POSITION : COMMUNITY DEVELOPMENT OFFICE
DUTIES AND RESPONSIBILITIES
· Capacity building for older persons in luncheon clubs and
· knowledge of the functioning of NGO CBO and related stakeholders.
· Evaluate programs of luncheon clubs.
· Supervise and support luncheon clubs in rendering effective
· service according to strategic plans for older persons.
· Mentoring and evaluation of Older Persons luncheon clubs, day care centers to
· ensure effectiveness and efficiency.
· Conduct community awareness of Human Rights of Older Persons.
· Plan organize and coordinate events commemorating International,
· National, Provincial and local events for older persons.
· Administrative work: Process and progress report including monthly report
· writing.
· Assist home based carers with reports.
· Facilitation of groups for older persons.
ACHIEVEMENTS
*planned, ordinated and facilitated world elder event against abuse of older person (July
2014) in collaboration with ward councilor, office of executive mayor of MAFUBE LOCAL
MUNICIPALITY &amp; office of the president


REFEREES:

1. MR Barure Mukhanya  
HTS Co-ordinator    ( ANOVA HEALTH INSTITUTE )
Contact :  073 874 5785

2. MRS P Magwa  
Program manager ( Bana Ba Thari)
Contact : 060 577 2750

3. SR Nomfudo Radebe
Former Supervisor ( Aurum Health Institute )
Contact : 065 503 1491





